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FOREWORD 

This is the fifth in a series of research studies concerned with the analysis 
of selected economic, social or demographic aspects of the working population. 
The statistical information on which this study was based was derived from 
special tabulations prepared from the 1961 Census of Canada. Further analysis 
of these special data will appear in forthcoming studies in this series. 

These studies are prepared under the direction of Dr. Sylvia Ostry, Director, 
Special Manpower Studies and Consultation. 

The responsibility for the analysis and interpretation of the data is that of 
the author and not of the Dominion Bureau of Statistics. 

WALTER E. DUFFETT, 
Dominion Statistician. 
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AUTHOR’S PREFACE 

This report is based on special tabulations from the 1961 “Census of •] 

Canada” and is part of a larger project initiated in the Labour Division of the * 

Dominion Bureau of Statistics, and being carried out in the new Special Man- j 

power Studies Division under Dr. Sylvia Ostry. < 

Two cited monographs were available only in draft form, hence some page j 

references have been omitted. j 

I 

I am indebted to many people for their comments and labour on the study, i 

especially to Mrs. Shan Ross of the University of Western Ontario for valuable ; 

research assistance, and to the clerical and technical staff of the Research and 
Analysis Section of the Labour Division during the Summer of 1966. 

Part II of this study will focus on the participation of married women in the \ 

Canadian work force. i 
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INTRODUCTION 



The increasing importance of female labour in 
the Canadian economy has been well documented. 1 
The most dramatic recent change— the entry into 
the labour force of a large proportion of married 
women — has many implications, one of which may 
be change in fertility patterns 2 with consequent 
alterations in the growth and structure of the Cana- 
dian population. 

The growing proportion of married females in 
the work force is in part a reflection of their in- 
creasing emancipation from traditional roles. Such 
emancipation leads to adjustments of husband-wife 
roles and in family life, the consequences of which 
are not clear. 3 

Will mind children, my home, 5 days a week. 

Pickup and return. 4 

Despite the rapid increase in the last two 
decades of female participation in the labour force, 



a majority of females between the ages of 15 and 
64 is still not gainfully employed. 5 Thus there is a 
possibility of a considerable participation increase 
among married females. Because of the potential 
impact of continued increase in female participation 
on our economy, our population growth, and other 
aspects of our society, sufficient knowledge of the 
determinants of female participation to enable one 
to anticipate future trends is desirable. 

An initial step toward development of partici- 
pation theory is the discovery of differences between 
females who are in and out of the labour force. In 
this paper, three variables known from other studies 
to be highly correlated with participation are exam- 
ined in such a way as to reveal their relative impor- 
tance. By projecting change in the incidence of the 
more crucial of these characteristics in the female 
population, we may perhaps successfully predict 
change in female participation. 6 



METHODOLOGY OF INQUIRY INTO FEMALE LABOUR FORCE 
PARTICIPATION IN CANADA 



| 






General Review 

The most important research problem regarding 
female participation concerns participation determi- 
nants. We lack an adequate theory of female labour 
force participation. With such a theory, one would 
be in a position to anticipate future trends of female 
involvement in the work force. The projection of 
past trends in female participation to provide esti- 
mates of the future female work force has been the 
concern of some scholars. 7 Unfortunately, our knowl- 



edge of participation determinants has been too J 
primitive to allow for anything but simple — and hence J 
perhaps simplistic — projections of the future female 

labour force. | 

- . . 1 

The absence of a useful theory of participation | 

determination may be related both to the inherent | 

complexity of the problem, which cuts across many 
disciplines, and to the absence of appropriate data ; 
with which to test hypotheses. The former problem 
has resulted in research which reflects the special j 



1 The trend is summarized in Dept, of Labour, 
Women at Work in Canada, Ottawa: Queen's Printer, 1964. 

2 See: Henripin, J. Tendances et Facteurs de la 
Fecondite au Canada, Monographic du Recensement, 
1961, Ch. X, Ottawa: L’Imprimeur de la Reine, 1967. In 
the United States, the lower fertility of employed married 
females has been demonstrated; only a part of this lower 
fertility would be the result of ‘selection’ of women into 
the labour force with some physical impairment for 
fertility. See: Frefedman, R., et al. Family Planning, 
Sterility, and Population Growth, New York: McGraw-Hill, 
1959, pp. 136-137. Also see: Ridley, J.C., ‘‘Number of 
Children Expected in Relation to Non-Familial Activities 
of the Wife”, Milbank Memorial Fund Quarterly, Vol. 37, 
No. 3, July 1959, pp. 277 - 96. The rise in labour force 
participation of married females has been coincident with 
fertility decline during this decade. The direction of 
causation, if such exists, is obscure. However, the 

{ availability of highly efficient, easily used contracep- 

tives facilitates both postponement of bearing the first 
child to remain in the labour force, and earlier cessation 
of childbearing to re-enter the labour force. 

3 A useful summary and evaluation of studies bearing 
on this problem is found in Nye, I., and Hofftnan, L., The 
Employed Mother in America, Chicago: Rand McNally, 
1963. An evaluation of Canadian research to 1963 is found 
in Elkin, F., The Family in Canada, Ottawa: Canadian 
Conference on the Family, Apr. 1964, pp. 117-28. 

4 One of many such advertisements in the London 
Free Press, Feb. 15, 1967. A study of the London Free 
Press and the Toronto Globe and Mail from 1940 to 1967 
showed a considerable increase in such advertising. 
However we lack data on the growth in the number and 
size of such establishments — both private and public — 
relative to population increase. Not everyone believes 







that the existence of day-care facilities are important in 
influencing participation decisions; see: Women’s Bureau. 
Dept. Of Labour, Report of a Consultation on the Employ- 
ment of Women with Family Responsibilities, Ottawa: 
Mimeographed, 1965. 

5 The 1961 Census of Canada revealed that about 
30 per cent of females aged 15-64 was in the labour 
force. For males of the same age range the figure was 
78 per cent. Since females tend to have a more tenuous 
attachment to the labour force than males, the participa- 
tion proportion at any one point in time is considerably 
less than the proportion which had participated at some 
stage during the preceding year. On this latter point see: 
Ostry, S., “The Female Worker”, Labour Force Studies, 
1961 Census Monograph Programme, Ottawa: Queen’s 
Printer, 1967, and Whittingham, F.J., and Wilkinson, 
B.W., "Work Patterns of the Canadian Population, 1964”, 
Special Labour Force Studies, No. 2, Ottawa: Dominion 
Bureau of Statistics, Apr. 1967. 

6 For example, if education were the most crucial 
characteristic, the growing average education of the 
female population would, all else being equal, produce 
a higher average participation rate. In this paper partic- 
ipation refers to participation in the labour force as 
defined in the 1961 Census of Canada. The reader should 
be aware of the limitations inherent in considering so 
few variables. Marital status, for example, is in part a 
“mask” for other relevant characteristics, such as 
presence of absence of children, but imperfectly repre- 
sents such characteristics. Part II of this study will 
take more variables into account. 

7 Denton, F., Kasahara, Y., and Ostry, S., Popula- 
tion and Labour Force Projections to 1970, Staff Study 
No. 1, Economic Council of Canada, Ottawa: Queen's 
Printer, Dec. 1964. 
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